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Young Somerset's Commitment to Tackling Youth Unemployment
Position Statement
	Our ambition is for every young person in Somerset to have the opportunity to build a fulfilling future through meaningful, fair and sustainable employment.



At Young Somerset, we recognise that young people can face significant barriers when entering and progressing within the workforce. We are committed to playing an active role in tackling youth unemployment across Somerset, both through the support programmes we deliver   and through the example we set as an employer.
Our commitment starts with the way we recruit, employ and develop our own workforce. We actively encourage applications from young people and aim to create accessible routes into employment. We recognise that early employment experiences can shape confidence, wellbeing and future career prospects, and we strive to make every stage of recruitment and employment supportive, inclusive and fair.
Our Commitment
Actively recruiting young people, wherever possible, creating opportunities for them to begin and develop their careers.
Offering apprenticeships and other early career opportunities, where possible, creating structured and supported routes into meaningful employment.
Providing constructive feedback to every unsuccessful applicant, helping young people learn from the recruitment process and improve their chances of success in future applications.
Paying the Real Living Wage, ensuring that young people are fairly rewarded for their work and can build financially sustainable futures.
Offering meaningful work experience opportunities, enabling young people to gain valuable skills, confidence and insight into the workplace.
Guaranteeing access to further training and professional development for every post, ensuring that all employees have opportunities to learn, develop new skills and progress throughout their careers with Young Somerset.
We are actively building relationships with local Colleges and Universities in the region, to develop work experience opportunities, internships and graduate entry routes.
Alongside our role as an employer, we deliver a wide range of employment support programmes designed to help young people overcome barriers to work. Through tailored advice, skills development, employability training, mentoring, confidence-building and employer engagement, we support young people to prepare for, access and sustain employment, education and training.
We also work collaboratively with employers, education providers, local authorities and community partners to create more opportunities for young people and to champion employment practices that are inclusive, supportive and youth-friendly.
Our Next Steps
As part of our ambition to become one of Somerset's leading youth-friendly employers, we will continue to develop our own employment practices and influence others to do the same. Our next steps include:
Exploring a guaranteed interview scheme for young applicants who meet the essential criteria for roles, particularly those facing additional barriers to employment.
Expanding other entry routes into employment including further apprenticeships, internships and other paid early career opportunities where possible.
Developing mentoring and buddy support for young employees to help them settle into work, build confidence and progress in their careers.
Strengthening our inclusive recruitment practices ensuring our recruitment processes are accessible, skills-focused and welcoming to young people from all backgrounds.
Working with employers across Somerset to promote youth-friendly employment practices, including paying the Real Living Wage, offering quality work experience and creating inclusive workplaces.
Listening to young people by involving them in shaping our employment programmes, recruitment processes and organisational policies.
Prioritising support for young people facing additional barriers including care-experienced young people, young carers, disabled and neurodivergent young people, young parents and those from disadvantaged communities.
Measuring and sharing our impact including reporting on youth recruitment, retention and progression, and the outcomes achieved through our employment support programmes.
Using our voice to influence change working with partners and decision-makers to improve employment opportunities, challenge inequalities and ensure young people's voices are heard in local and national policy.
Our Ambition
Our ambition is for Young Somerset to be recognised as one of the most youth-friendly employers in Somerset - an organisation that not only supports young people into employment through our services, but also leads by example through fair employment practices, meaningful opportunities and a genuine commitment to helping every young person realise their potential.
By embedding these commitments into both our employment practices and our services, Young Somerset is proud to play its part in reducing youth unemployment, improving life chances and creating a county where every young person has the opportunity to thrive.
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